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Comments on the Strategy for a New World of Work: 13 Ways to Modernize Youth 
Employment in Canada 

On Friday, June 2nd, 2017, the Expert Panel on Youth Employment released its final report 
on youth employment and the challenges facing young workers in Canada. The report is 
based on a series of consultations that took place across Canada, as well as input from 
key stakeholders, including the NBSA at the Atlantic Roundtable held in Moncton on XXX, 
and those sitting on the panel. The end result is a very comprehensive report that 
highlights some of the key problems facing youth employment, the foundation of these 
problems, and offers a variety of solutions for addressing them. While the NBSA does not 
currently have any standing policy on youth employment, the themes covered in the 
report touch on some of our priorities and provides a wealth of new data and 
information.  

One of the key strengths of the document is its commitment to emphasizing the unique 
problems facing what it refers to as “vulnerable youth”, namely Indigenous and 
immigrant youth, those who suffer from intergenerational poverty, those with disabilities, 
and those from remote and rural locations. It is in these areas that the NBSA can extract 
the most value. Below are the highlights of the report, including relevant 
recommendations, key data, and some shortcomings. 

The full report is available at https://www.canada.ca/en/employment-social-
development/corporate/youth-exper t-panel/repor t-modern-strategies-youth-
employment.html. 

Relevant Recommendations: 

• An additional $395.5 million to be invested in the Canada Summer Jobs program 
through the Youth Employment Strategy with targeted funding for subsidized wages; 

• Create “Urban Indigenous hubs” to foster community building and provide support for 
Indigenous students who have to leave their communities for postsecondary 
education or employment; 

• Invest in education- and employment- oriented infrastructure in Indigenous 
communities, ranging from access to high speed internet to adequate housing; 

• Develop an “Indigenous Alumni Fund” to allow Indigenous role models to travel to 
communities and speak to young people; 

• Encourage the federal government to explore options on how to better incentivize 
employers to hire young people and establish hiring goals that target those with 
postsecondary education and those without, with special attention to “vulnerable 
youth”; 
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• Expand the Government of Canada definition of “skills” to include soft skills to reflect 
changes to global markets; 

• Gather more and better data regarding all fields relating to youth employment; 
• Establish a continual evaluation process for all programs concerning youth 

employment. 

Key Data: 

• Despite higher postsecondary attainment rates, median real wages for young 
Canadians are lower now than they were in the 1980s, which is reflected in the latest 
study conducted by the Maritime Provincial Higher Education Commission; 

• Approximately 50% of universities students receive loans all of types in Canada; 
• Nearly 20% of all recent graduates are in precarious work as of 2014; 
• Indigenous employment rates are 16.9% lower than non-Indigenous students with 

similar levels of education (43.6% vs 60.5%); 
• At 32%, youth with disabilities have the lowest unemployment rate of those studied; 
• According to a 2013 survey by Pathways to Education, 54% of Canadians believed that 

young people were not “moderately prepared” for the workforce; 
• However, the report also highlighted that according to the Business Council of 

Canada, roughly 66% of business owners surveyed thought new graduates 
were prepared for the workforce; 

• This discrepancy can be viewed as indicative of the highly uninformed status of 
youth employment metrics, as emphasized by the report. 

Shortcomings: 

Disappointingly the report does not recommend an expansion to experiential learning 
opportunities as a part of the solution to better prepare youth for the job market. The 
report frames the ever-changing nature of the labour market and a perceived lack of 
marketable skills as two of the largest contributors to the problem at hand. However, it 
fails to recognize the role of in-study work opportunities or the value of internships for non-
STEM programs and college students. While the report does highlight the need to 
promote student-lead entrepreneurial projects, this does not adequately address the 
problem of in-study skills development. As the report indicates, there is a perceived gap 
in the level of training required of young people to effectively enter the workforce upon 
graduation. One key area that the report fails to recognize is the role of the private sector 
in bridging this gap. Based on the model currently used in Quebec, CASA has 
recommended that the government mandate employers with a payroll above $1 million 
to spend 1% of annual earnings on training or be required to pay that amount into a 
publicly-accessible fund to support training. Such recommendations would make the 
final report much stronger and more beneficial for young people.


