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Access: [A] 

 01: Upfront, needs-based grants 
 02: Physical accessibility on campus 

Affordability: [F] 

 01: In-study income exemption 
 02: Summer earnings 
 03: Elimination of provincial student loan interest 
 04: University funding and tuition 
 05: Timely Completion Benefit 

Quality of Life: [L] 

 01: Campus mental health 
 02: International student healthcare 
 03: International student retention 
 04: Unpaid internships 

Quality of Education: [Q] 

 01: Student protection during job action 
 02: Experiential learning 
 03: SEED summer jobs program 



�
Policy Principle 

This policy principle replaces the previous policy A01: Reinvestment of New Brunswick 
Tuition Rebate Funds, which was due to expire September 1, 2017. 

This policy principle was approved by the Board of Directors at the 2017 Annual General 
Meeting on March 6, 2017. 

WHEREAS the primary purpose of the Free Tuition Program (FTP) and the Tuition Relief for 
the Middle Class (TRMC) is to increase access for lower- and middle-income students to 
publicly-funded postsecondary institutions; and 

WHEREAS accessibility of postsecondary education is a fundamental organizational 
value of the Alliance; and 

WHEREAS the New Brunswick government has not provided a comprehensive or 
reasonable rationale to justify the exclusion of law students from the FTP and TRMC; and 

WHEREAS other professional undergraduate university programs, such as social work, 
education, and engineering, are included in the FTP and TRMC; and 

WHEREAS part-time students are not included in the FTP and TRMC; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate for the expansion of 
the FTP and TRMC to include these students. 

Policy A01: Upfront, needs-based grants

Adopted: March 6, 2017 Expires: March 6, 2019



�
Policy Principle 

This policy principle was updated and approved by the Board of Directors at the 2017 
Annual General Meeting on March 6, 2017. 

WHEREAS New Brunswick has the second highest rate of disability in Canada at 16.4%; 
and 

WHEREAS persons with disabilities are underrepresented in postsecondary education in 
New Brunswick, with only 29.3% of persons with disabilities having postsecondary 
credentials — compared to 36.8% of persons without; and 

WHEREAS university campuses should be held to the same standard or higher as 
commercial buildings with regard to physically accessibility; 

BE IT RESOLVED THAT the New Brunswick Student Alliance support the addition of 
regulations under the New Brunswick Building Code Act and Community Planning Act to 
enhance accessibility standards for buildings on university campuses; and 

BE IT FURTHER RESOLVED THAT the New Brunswick Student Alliance advocate that the 
provincial government work with universities to achieve full physical accessibility on 
campuses by 2021. 

Policy A02: Physical accessibility on campus

Updated: March 6, 2017 Expires: March 6, 2019



�
Policy Principle 

WHEREAS 27% of postsecondary students in New Brunswick work part- or full-time while 
pursuing their studies; and 

WHEREAS the New Brunswick Student Financial Assistance Program’s assessment of 
borrower assets exempts a maximum of $100 per week of in-study income; and 

WHEREAS the average postsecondary student earns $212.40 per week while in-study; and 

WHEREAS the federal government has recently eliminated in-study income from the 
Canada Student Loans Program needs assessment; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate that the provincial 
government eliminate the assessment of in-study income from the New Brunswick 
Student Financial Assistance Program. 

Policy F01: In-study income exemption

Adopted: September 1, 2015 Expires: September 1, 2017



�
Policy Principle 

WHEREAS postsecondary students in New Brunswick earn an average of $7,125 from 
summer employment; and 

WHEREAS 80% of summer earnings are assessed in the New Brunswick Student Financial 
Assistance Program’s assessment of borrower assets; and 

WHEREAS over 50% of postsecondary students run out of personal savings and student 
loan contributions before the end of the academic year; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate that the provincial 
government eliminate the assessment of summer earnings from the New Brunswick 
Student Financial Assistance Program. 

Policy F02: Summer earnings

Adopted: September 1, 2015 Expires: September 1, 2017



�
Policy Principle 

This policy principle was updated and approved by the Board of Directors at the 2017 
Annual General Meeting on March 6, 2017. The only change was to the title, for clarity. 
Given that no fundamental changes were made at the 2017 AGM, the policy is still set to 
expire in September 2017. 

WHEREAS the average debt of a New Brunswick postsecondary graduate with debt is 
$35,200 — and is significantly above the national average of $22,300; and 

WHEREAS interest on student loans is a major contributor to student debt; and 

WHEREAS high student debt levels have been found to increase the likelihood of 
outmigration at graduation; and 

WHEREAS the New Brunswick Labour Force and Skills Development Strategy emphasizes 
the importance of retaining highly-skilled and educated individuals; and 

WHEREAS Newfoundland and Labrador, Nova Scotia, and Prince Edward Island have 
eliminated the interest on their provincial student loans; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate that the provincial 
government eliminate the interest on the provincial portion of student loans. 

Policy F03: Elimination of provincial student loan interest

Updated: March 6, 2017 Expires: September 1, 2017



�
Policy Principle 

This policy principle was updated and approved by the Board of Directors at the 2017 
Annual General Meeting on March 6, 2017. 

WHEREAS New Brunswick ranks eighth out of ten Canadian provinces in terms of public 
funding to universities per full-time equivalent (FTE) student; and 

WHEREAS adequate funding is necessary to ensure the quality of university programs, 
student services, infrastructure, and faculties; and 

WHEREAS increases to tuition fees place a financial burden on students and serve as an 
obstacle to the accessibility and affordability of postsecondary education; 

WHEREAS public funding of the operating grant, which has only grown 6% in 25 years 
(adjusted for inflation), and tuition fees, which have increased 148% in that time, are the 
two primary sources of revenue for universities; and 

WHEREAS unfunded tuition freezes or caps result in drastic cuts to vital student services; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate that the provincial 
government ensure that postsecondary funding is both predictable and stable so that 
universities, in collaboration with students — represented by their student representative 
body — can establish a multi-year tuition schedule; and 

BE IT FURTHER RESOLVED THAT the New Brunswick Student Alliance does not support the 
imposition of tuition freezes or caps by the provincial government if the public funding of 
the operating grant has not been increased by a minimum of 3%.  

Policy F04: University funding and tuition

Updated: March 6, 2017 Expires: March 6, 2019



�
Policy Principle 

This policy principle was updated and approved by the Board of Directors at the 2017 
Annual General Meeting on March 6, 2017. 

WHEREAS the Timely Completion Benefit (TCB) provides debt relief to postsecondary 
students who successfully complete a program study within the established minimum 
time; and 

WHEREAS the debt cap for the TCB was increased without a comprehensive or 
reasonable rationale from $26,000 to $32,000 in the 2015-2016 New Brunswick budget; and 

WHEREAS postsecondary students graduating with debt in New Brunswick owe an 
average of $35,200, well over the national average of $22,300; and 

WHEREAS high levels of student debt have been linked with outmigration and slow 
economic growth; and 

WHEREAS the Maritime Provinces Higher Education Commission has determined that the 
average time-to-completion for undergraduate degrees is 4.8 years; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate that the debt cap 
for the TCB be adjusted back down to $26,000; and 

BE IT FURTHER RESOLVED THAT the New Brunswick Student Alliance advocate that the 
TCB eligibility criteria be adjusted to time-to-degree plus one year.  

Policy F05: Timely Completion Benefit

Updated: March 6, 2017 Expires: March 6, 2019



�
Policy Principle 

This policy principle was previously policy L02: Campus mental health and was due to 
expire September 1, 2017. 

This policy principle was updated and approved by the Board of Directors at the 2017 
Annual General Meeting on March 6, 2017. 

WHEREAS mental health issues are most likely to develop in youth between thea ges of 
15 and 24; and 

WHEREAS university students face high levels of stress brought on by expectations for 
student success, high levels of student debt, limited job prospects upon graduation, and 
independent living; and 

WHEREAS mental health issues have been predicted to be the leading cause of 
disability at Canadian universities by 2020; and 

WHEREAS mental health-related issues are expected to be the greatest burden on the 
Canadian healthcare system by 2020; and 

WHEREAS New Brunswick currently only spends 4% of its health budget on mental health; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate that the provincial 
government, universities, and student representative bodies work together to develop a 
comprehensive provincial strategy for mental health on New Brunswick’s university 
campuses; and 

BE IT FURTHER RESOLVED THAT the New Brunswick Student Alliance advocate that the 
provincial government increase the mental health share of the provincial health budget 
to 9% by 2020, with some monies dedicated to postsecondary on-campus mental health 
services. 

Policy L01: Campus mental health

Updated: March 6, 2017 Expires: March 6, 2019



�
Policy Principle 

This policy principle was previously policy L01: International student health and was due 
to expire September 1, 2017. 

This policy principle was updated and approved by the Board of Directors at the 2017 
Annual General Meeting on March 6, 2017. Given that no fundamental changes were 
made at the 2017 AGM, the policy is still set to expire in September 2017.  

WHEREAS New Brunswick universities have prioritized international student recruitment to 
combat declining enrolment; and 

WHEREAS the New Brunswick Population Growth Strategy, the New Brunswick Economic 
Growth Plan, the Atlantic Growth Plan, and the Atlantic Immigration Pilot project identify 
students as a major source of potential immigrants; and 

WHEREAS international students who are successfully integrated into a community 
through services and support have been proven more likely to stay; and 

WHEREAS British Columbia, Alberta, Saskatchewan, Manitoba, Quebec, Newfoundland 
and Labrador, and Nova Scotia have extended provincial health coverage to 
international students; 

BE IT RESOLVED THAT the New Brunswick Student Alliance support the provincial 
government in extending full provincial health coverage to international students.  

Policy L02: International student healthcare

Updated: March 6, 2017 Expires: September 1, 2017



�
Policy Principle 

This policy principle was previously policy L04: International student retention. 

WHEREAS New Brunswick universities have prioritized international student recruitment to 
combat declining enrolment; and 

WHEREAS New Brunswick’s international student population grew by 80% between 2004 
and 2014, with international students now comprising more than 10% of total enrolment; 
and 

WHEREAS the retention of skilled workers and recent postsecondary graduates has been 
identified as vital to combat aging and declining provincial demographics; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate for all international 
student graduates to be given top priority for permanent residency through the 
province’s Express Entry Labour Market Stream; and 

BE IT FURTHER RESOLVED THAT the New Brunswick Student Alliance advocate that the 
provincial government lobby the federal government to increase the number of 
nominees accepted through the New Brunswick Provincial Nominee Program.  

Policy L03: International student retention

Adopted: September 21, 2015 Expires: September 21, 2017



�
Policy Principle 

This policy principle was previously policy L03: Unpaid internships. 

This policy principle was updated and approved by the Board of Directors at the 2017 
Annual General Meeting on March 6, 2017. Given that no fundamental changes were 
made at the 2017 AGM, the policy is still set to expire in September 2017 

WHEREAS internships and co-op placements have become an integral part of many 
postsecondary programs and a first step into the labour force, with 55% of graduating 
students across Canada completing a placement in 2009; and 

WHEREAS there is a lack of clarity surrounding the application of New Brunswick’s 
Employment Standards Acts with regard to interns; and 

WHEREAS the average debt of New Brunswick postsecondary students graduating with 
debt is $35,200; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate that the provincial 
government amend the New Brunswick Employment Standards Act to clarify that interns 
require compensation including, but not limited to, academic credit or remuneration 
equivalent to, at minimum, the provincial minimum wage; and 

BE IT FURTHER RESOLVED THAT the New Brunswick Student Alliance advocate that the 
provincial government enforce provincial labour laws to ensure fair treatment and 
compensation of interns. 

Policy L04: Unpaid internships

Updated: March 6, 2017 Expires: September 21, 2017



�
Policy Principle 

This policy principle was updated and approved by the Board of Directors at the 2017 
Annual General Meeting on March 6, 2017. 

WHEREAS students are responsible for funding a significant portion of university 
operations through tuition fees; and 

WHEREAS students are susceptible to lost class time, additional stress, and loss of tuition 
paid to their university in the event of a labour disruption; and 

WHEREAS international students are disproportionately and significantly financially 
impacted in the event of a labour disruption; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate that the provincial 
government enact legislation to protect students in the case of labour action on 
campus, including but not limited to pro-rated rebates for lost class time and facilitation 
of program completion for students in their final year; and 

BE IT FURTHER RESOLVED THAT the New Brunswick Student Alliance advocate that the 
provincial government not disqualify or disadvantage students from financial assistance 
programs as a result of labour disputes or job action. 

Policy Q01: Student protection during job action

Updated: March 6, 2017 Expires: March 6, 2019



�
Policy Principle 

This policy principle was updated and approved by the Board of Directors at the 2017 
Annual General Meeting on March 6, 2017. 

WHEREAS experiential learning refers to a type of student employment typically 
organized by a university, related to a particular field-of-study, and geared toward 
making connections between classroom learning and on-the-job experiences; and 

WHEREAS experiential learning helps students to identify their academic and career 
directions, develop competencies, grow their professional networks, and is an essential 
component to building a skilled and productive labour force; and 

WHEREAS a 2007 Canadian Council of Learning study on experiential learning 
opportunities in New Brunswick saw 38.3% indicate that participation led them to 
consider pursuing a career in the province; and 

WHEREAS students with remunerated internship and experiential learning opportunities 
have almost double the positive employment outcomes post-graduation (63.1%) 
compared to students who participated in a non-remunerated internship (37%) or did 
not participate in one at all (35.2%); and 

WHEREAS students frequently have to bear additional costs associated with their 
participation in experiential learning opportunities; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate that the provincial 
government, universities, and businesses work together with students so that every 
university student, regardless of field of study, may access at least one (1) experiential 
learning opportunity during their studies. 

Policy Q02: Experiential learning

Updated: March 6, 2017 Expires: March 6, 2019



�
Policy Principle 

This policy principle was updated and approved by the Board of Directors at the 2017 
Annual General Meeting on March 6, 2017. 

WHEREAS the Student Employment and Experience Development (SEED) summer jobs 
program distributes grants to government departments, non-profit organisations, and 
businesses to provide summer employment opportunities for secondary and 
postsecondary students; and 

WHEREAS the SEED summer jobs program is expected to create almost 2,000 summer 
jobs for postsecondary students in 2017; and 

WHEREAS recent changes to the SEED summer jobs program have eliminated political 
interference from the distribution of vouchers and job grants; and  

WHEREAS recent changes to the SEED summer jobs program have made students and 
their employment with regard to their academic experience the defining characteristic 
of the program; 

BE IT RESOLVED THAT the New Brunswick Student Alliance advocate that the provincial 
government ensure that student groups are consulted and informed before any and all 
changes to the SEED summer jobs program.

Policy Q02: Student Employment and Experience Development (SEED) summer jobs

Updated: March 6, 2017 Expires: March 6, 2019


