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MISSION
The New Brunswick Student Alliance will conduct eﬀective advocacy
informed by evidence-based policy, build relationships with decision-makers
in order to advance the collective agenda of its members, and provide
opportunities for students to lead its eﬀorts to create an accessible,
aﬀordable, high-quality postsecondary education system in New Brunswick.

VISION
A postsecondary education system in New Brunswick where any qualiﬁed
student can attain a high-quality education while enjoying an exceptional
quality of life.
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Report by the New Brunswick Student Alliance
to
Her Honour the Honourable Jocelyne Roy Vienneau
Lieutenant-Governor of New Brunswick
My dear Lieutenant-Governor,
On behalf of the New Brunswick Student Alliance, our Board of Directors, and our almost
13,000 members across this province, I would like to say thank you for the eagerness and
the willingness with which you have engaged us.
I would also like to thank you and Mr Vienneau for your generosity in hosting our 2017
Transition Conference at your residence. Shortly after the start of their mandates last
month, our Board of Directors reached out to me to express the impact of hosting their
transition — an important time not just for them in their role as directors and student union
executives, but for the leadership of the student movement as a whole — at Government
House. Having your Private Secretary, Mr Richardson, explain to them that they were
meeting in the very same room in which previous Cabinets had met drove home the
message that they can be credible players in some of the key policy discussions that are
shaping the future of our province. Having the support of their Lieutenant-Governor has
been tremendously well-received.
When we ﬁrst met last November, students walked you through some of our Alliance’s
priorities and the proposals that we were bringing forth to government. You also gave us
some homework: some challenges that we strove to accomplish. I wanted to report back
on that work and how we have progressed in the past seven months.
Our main priority was the expansion of the then-called Tuition Access Bursary to include
more families and students who did not meeting the eligibility criteria because of the
hard cut-oﬀ. We were delighted when the Premier announced earlier this spring the
Tuition Relief for the Middle Class (TRMC), which will oﬀer even more tuition support for
postsecondary students in New Brunswick, on top of the 5,100 students who have been

supported by the now-called Free Tuition Program (FTB). As a result, postsecondary
students in the Province will have access to $33 million in ﬁnancial assistance.
We also have good news vis-à-vis the impact of the Free Tuition Program on the
campuses that we represent. As of March 2017, 2,519 of our members had received full
tuition relief through the FTP and federal grants, meaning that the NBSA’s membership
accounts for 50 percent of all students in New Brunswick who received full tuition relief. In
total, 55 percent of FTP funding ($10 million) went to NBSA members.
Increased funding for public universities was and remains a political priority for the
entire postsecondary sector and our Alliance was proud to stand shoulder-to-shoulder
with the faculty associations and our universities in convincing the government that
increased investments into the operating grants for public universities was essential to the
cultural and economic prosperity of New Brunswick. Although the increase announced
in the 2017-2018 Budget, $45 million over four years, was not as great as we would have
hoped, it is better than a continued freeze and we look forward to negotiating a multiyear tuition schedule with the individual institutions later this summer and into the fall.
We had also expressed to you the importance of providing additional supports to
international students in New Brunswick in the form of healthcare. After three years of
hard work by this organisation, we were thrilled when the Premier announced that, as of
August 1, 2017, the Province would be extending medicare coverage to the more than
2,000 international students studying in New Brunswick. This has been a long-standing
issue for our membership and we are continuing to work with the institutions and the
Department of Health to ensure a smooth roll-out later in the fall.
Though this, ﬁnancially at least, is largely a symbolic gesture by the government, the
emotional and psychological impact on our membership has been profound. This year,
applications by US students to come and study in New Brunswick has increased. Our
province is sending a powerful message to them that though their governments may be
moving to reduce access to aﬀordable healthcare, New Brunswick is a place where they
can study and live, free of those concerns. Our Alliance is cognizant of our role in helping
to shape this province’s demographic future and this achievement, in supporting our
international students, has been one of our proudest.
We have also been working with the Department of Postsecondary Education, Training,
and Labour (PETL) on the Student Employment Experience Development (SEED)
summer jobs program — for which international students are eligible, unlike the federal
program — to improve access to substantial employment for students. The Department’s
openness to advice and recommendations from the NBSA has led to a more progressive,
expansive, and objectively better program for students. In addition to the 3,000 federal

jobs oﬀered to students in New Brunswick, the SEED summer jobs program will allow 2,000
students to test their academic training in the labour market and take back these newlearned or reﬁned skills to their studies.
The NBSA’s role with the SEED summer jobs program has grown over the past two years
and this spring we accepted an oﬀer by the Department to, on behalf of all students in
New Brunswick, including our counterparts at la Fédération des étudiantes et étudiants
du Campus universitaire de Moncton (FÉÉCUM), validate the voucher distribution draw.
Our participation in this manner ensures fairness and the elimination of all political
interference in the program, which is important for our membership and for students
across the province. To ensure that we ourselves are cleared of any perception of
conﬂict, the Board of Directors voted to voluntarily exempt the NBSA as an employer
under the SEED summer jobs program and all directors will henceforth recuse themselves
as voucher recipients for as long as we are involved in the validation process.
Your Honour, I must stress that the SEED summer jobs program is not the only experiential
education opportunity for New Brunswick’s students; in fact, the NBSA, as we mentioned
last November, has been involved in a provincial task force on the matter, contributing to
a report that was approved by the presidents of each public university and the Deputy
Minister of PETL in December. This has led to the formation of a steering committee with
representatives from the universities, government, non-proﬁt sector, business community,
and students to guide the Province through a process that we hope will result in every
postsecondary student in New Brunswick having access to at least one experiential
learning opportunity during their studies. Students are represented by la FÉÉCUM and the
NBSA on the steering committee.
We are proud that the terms of reference for this committee includes the need to
compensate students (at minimum with academic credit and or remuneration at
minimum wage) for these opportunities. We will continue to support la FÉÉCUM in their
push to get ﬁnancial support for additional and associated costs of mandatory practica
for students in professional programs such as education, nutrition, social work, and
nursing. We will also continue to work with institutions, such as St Thomas, who recently
approved an experiential learning certiﬁcate for students to accompany their transcript.
We are further encouraged by the provincial government’s decision to update the
Human Rights Act to include protections against discrimination on the basis of gender or
gender identity. Similar amendments to the Criminal Code and the Canadian Human
Rights Act received royal assent this month, as you know, at the ceremony you attended
in Ottawa. Building on these successes, we look forward to continuing our work with the
Women’s Equality Branch to eliminate the barriers to gender neutral bathrooms on
campuses. Already the Board has indicated a desire to continue to push for increased

accessibility on this front, as well as on physical accessibility. It is our hope to see fully
physically accessible campuses in New Brunswick by 2020.
It has been a busy year for our Alliance and diﬀerent parts of our membership have
seen consequential steps forward in making their education more accessible and
aﬀordable. However, it has not been without its disappointments: mental health has
been one of our top priorities this year and though we are buoyed by the increases in
funding for the community-driven integrated service delivery units, resources for campusbased and campus-oriented services are still lacking for the most part. The impact on
the postsecondary sector is measurable in the increase in requests for accommodations,
in the number of students being assessed and treated for mental illnesses, and in the
growth of mental health-related problems among our membership. We have
documented this in a collaborative project with our partners from across the country. We
expect this report to be published at the end of the summer.
It remains to be seen whether individual universities will negotiate specially-funded pilot
projects for mental health-related services and the impact that will have on students.
What we do know is that for all the goodwill in the sector to support students, the reality is
that institutions remain underfunded, underresourced, and understaﬀed to meet the
growing needs of our membership. On top of that, we as a sector appear to have
diﬃculty talking about suicide, despite at least two of our campuses in the past two
years being aﬀected by student deaths during the school year. We know that the mental
health of students is of utmost importance to you, as it is for our Alliance; we will continue
to ﬁght hard on this front and will keep you updated on any progress that we make.
I would like to ﬁnish with some internal good news: you challenged us last November to
increase our capacity to represent college students and in April this year, our Board of
Directors voted to accept the College of Craft and Design Student Association as Full
Members of our Alliance. We look forward to the fresh perspective they will be able to
oﬀer the student movement on how we can make postsecondary education more
accessible and aﬀordable in New Brunswick. In addition, we will continue to develop our
partnership with la FÉÉCUM and are working with their new executive over the summer
months to explore enhanced collaboration in the lead-up to the next general election.
Our Board of Directors has also reached gender parity and the oﬃcers of which are two
women, including for the ﬁrst time in our Alliance’s 35-year history an Indigenous woman.
This Board made the conscious decision to elect women to be the Chair and Vice-chair
for only the second time in recent history and did so on the advice of three generations
of student leaders because it recognizes that this Alliance is part of a sector that has an
astoundingly poor record with regard to gender equality and representation in senior

positions. We have a responsibility as an alliance of student representative bodies to play
our role in rectifying that.
The Board also recognizes that the postsecondary sector has an obligation to address
some of the more systemic issues related to political and economic participation of
women. Many of these issues, though seemingly disconnected from the postsecondary
experience, have been central to the lived experiences of this Alliance’s membership,
over two-thirds of whom are women. As you have been and continue to be a
groundbreaker for this sector and role-model for women in postsecondary education, we
look forward to our next meeting when we might be able to report some progress that
we have made on the issue of gender equality.
Yours sincerely,

Robert Burroughs
Executive Director
New Brunswick Student Alliance
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