Postsecondary:
the

Pathway to Prosperity

Preamble
To reflect the evolving needs of our members, our Board this year has made the conscious decision to
continue challenging how we interpret our mandate and what accessibility means to this and future generations of postsecondary students in New Brunswick. Our members and stakeholders can expect a variety
of student issues, some less traditionally-recognised than others, in this submission. For example, we intend
to show the leadership our members demand of us and champion a provincial push for the installation of
gender neutral & all-gender bathrooms in every building on every postsecondary campus.
Financial accessibility is still the cornerstone of our advocacy efforts this year, with the implementation of
a sliding scale to the Tuition Access Bursary chief among our priorities. We have made it abundantly clear
in public and to them in our meetings that we expect the government to adopt the sliding scale in time for
the next academic year. Likewise, we continue to pressure government to make changes to debt relief programs such as the Timely Completion Benefit to better reflect students’ lived and academic experiences.
We have yet again decided to advocate for more experiential learning opportunities in the province. The
NBSA is a member of the provincial task force studying how the government can provide every postsecondary student in New Brunswick with at least one compensated experiential or work-integrated opportunity during their studies, regardless of field of study.
We also recognise that our organisation has a role in helping the higher education sector in New Brunswick
respond to the Truth & Reconciliation Commission’s Calls to Action. As we work internally to determine what
that role is, we continue to push government to ensure that First Nations and indigenous students in New
Brunswick are provided the adequate and appropriate financial support to access our postsecondary
institutions.

“

Financial accessibility is still the cornerstone of
our advocacy efforts this year...”

To acknowledge the growing importance of immigration and international students as a key demographic and economic driver in the province, fighting for increased supports for our international members will
remain a priority for our organisation. We have increased our efforts from the past two years to ensure
that the government recognizes the value of our international students and provides them with provincial
healthcare coverage for the start of the 2017-18 school year. We hope that this will be the last time we will
need to ask the government for this.
Finally, what we could consider one of the most crucial issues affecting students this year: mental health.
Mental health-related problems are a $51 billion burden on the Canadian healthcare system and students
are dying on our campuses. This is not an issue that we take lightly. Our members are the future of New
Brunswick’s communities; their wellbeing is essential to the continued progression of our economy, to the
growth of our culture, and the financial sustainability of our healthcare system. We will be unabashed in
our defence of their wellbeing.
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An Economic Solution
Money’s tight in this province. There is not a lot of it to go around right now and governments in New Brunswick have been desperately searching for one gamble on which they can bet the bank in the hopes that
it will jumpstart our economy.
We understand the need to find a single solution. Our submission this year argues that we already have
one: education. Education is our solution.
Student outcomes are economic outcomes. That is why all around the world, governments are recognizing
that investment in their higher education sectors is smart economic policy. There is a strong national consensus on the need for innovation as an economic driver and if this province wants to be competitive, then
we need people who have those skills. We cannot raise economic performance without investing in skills
and these skills are developed in our postsecondary sector.
So our proposition is thus: reinvention and renewal in this province will not happen unless we commit to investing in our youth. Our postsecondary sector in New Brunswick is a multibillion dollar industry. There will be
no better return of investment for our government and our communities in New Brunswick than those from
our higher education sector.

“

What we do to maximise the potential human
capital in this province will determine our
future prosperity.”

Only with targeted, sustained, and committed investments in our postsecondary sector can we attract the
most ambitious, creative, and inspired young people across the country and the world who can see firsthand the rewards of their hard work and talent.
We do not suggest that this is a one-year plan. What we are proposing is a project that far exceeds the
limitations of our electoral cycles. It is a generational vision. It is a vision we need to start realizing now.
Not investing in higher education is no longer an option in New Brunswick. Our economy depends on it.

3

Recommendations
1/
Implement a sliding scale for the Tuition Access
Bursary before 2017-18 school year

2/
Increase per-FTE funding to the national average
within five years

3/
Increase mental health share of provincial health
budget to 9 percent by 2020

4/
Establish First Nations & Indigenous student financial
aid framework

5/
Establish experiential education framework to
provide compensated experiential learning
opportunities to every student in New Brunswick

6/
Remove regulatory barriers to gender neutral
bathrooms on campus

7/
Extend provincial healthcare to international
students in New Brunswick

8/
Lower debt cap to $26,000 and extend requirements
to minimum time-to-degree plus 1 year
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Expanding the Tuition
Access Bursary
We applaud the government for adopting our recommendation last year to provide targeted, up-front,
needs-based grants to low-income students. The government’s decision to introduce the Tuition Access
Bursary (TAB) is a positive first step to increasing access to postsecondary education.
However, we also believe that improvements can be made to the TAB program. We are offering the government the opportunity to make some consequential investments into expanding the TAB. Furthermore,
with the increases to the Canada Student Grant this year, the Government of New Brunswick has an unparalleled opportunity to invest more new monies into the TAB and even further increase access to postsecondary education for more New Brunswickers.

Students expect the
implementation of a
sliding scale for the
Tuition Access Bursary
in time for the 2017-2018
academic year.

All references available online at nbsa-aenb.ca
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A New Funding Model
for New Brunswick’s
Universities
We urge the government to increase per-FTE
funding up to the national average within five
years through a new funding framework.
Investing in New Brunswick’s postsecondary education sector is crucial to ensuring stability today
and prosperity tomorrow. Well-funded university
operations and physical infrastructure is fundamental for the support of New Brunswick’s participation in the knowledge economy.1
However, the most recent interprovincial study
found that institutions in New Brunswick received
just $10,119 per full-time equivalent (FTE) compared
to a national median of $12,237. This ranks New
Brunswick 8th out of ten provinces.2
If the government is serious about competing
nationally or internationally from an innovation
perspective then it must increase the operating
grants to our universities through a new funding
framework.
The creation of such a framework would allow institutions to develop long-term tuition schedules and
provide students with the information and financial
security they need to properly prepare for their
time-in-study.
At present, unpredictable government funding
causes anxiety and discord among students and
university administrators alike. Students are particularly affected by this. The volatility of tuition
rates without a stable schedule leaves them in a
vulnerable position where they cannot accurately
prepare for the costs of their education.
If access to the PSE sector is a priority for this government, then a new funding model is necessary
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to ensure maximum impact of other programs
such as the Tuition Access Bursary.
Although government’s efforts to increase accessibility to postsecondary are commendable, they
will be futile if the sector into which our students
are entering remains chronically underfunded.
Improved investments in our postsecondary institutions are not just necessary; they are also good
economic policy.

“

Improved
investments in our
postsecondary
institutions are not just
necessary; they are also
good economic policy.”

New Brunswick’s path to prosperity starts at its
universities. The sector’s impact on the national
economy is enormous:

• Last year, postsecondary institutions generated almost $200 billion in new income and
created over 150,000 jobs in Canada.

• Higher education provided a societal return
of investment of $5.40 for every public dollar
invested in students.3

All references available online at nbsa-aenb.ca. Graph provided by the Maritime Provinces Higher Education Commission.

• Here in New Brunswick, the University of New
Brunswick’s economic output alone contributes
4.5 percent of our provincial GDP.4

• Provincial funding constituted 74 percent of
university revenue in 1990. In 2013, it constituted
only 51 percent of university revenue.

These statistics underline the fact that underfunding our postsecondary sector is bad economic
policy.

• Total student fees in 1990 constituted 21 percent of university revenue. In 2013, they constitute 34 percent of university revenue.

Low levels of public funding in New Brunswick
mean that postsecondary institutions are increasingly struggling to deliver a high-quality education
at an affordable price for their students. These
types of financial shortcomings have caused a
variety of problems such as cuts to academic programs and student services.

• Provincial funding for universities in 1990 was
$211.1 million. It increased by 6 percent over 23
years.

Adjusted for inflation, operating grants to universities have effectively not changed in more than two
decades.5 Last significantly modified in 1987, the
current university funding model in New Brunswick
is outdated. This antiquated approach to public
funding of postsecondary has meant that students
have been forced to pay for the rising costs of education.6

• Total student fees in 1990 were $60.7 million.
They have increased by 148 percent in the same
time frame.
The government’s decision to freeze operating
grants is damaging for New Brunswick’s economy.

Not investing in higher education is no longer an option in New Brunswick. If we
are to be a smart province, then we need to make smart investments. There is
no smarter investment and no better economic decision than investing in our
human capital.

A New Funding Model for New Brunswick’s Universities
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Ensuring the Mental
Wellbeing of our Students
We call upon the Government of New Brunswick
to invest in the mental wellbeing of its youth by
increasing the mental health share of the provincial health budget from 4 to 9 percent by 2020.
We also ask the government to dedicate a portion of this funding to targeted campus needs,
such as full-time mental health professionals.
As New Brunswick’s healthcare costs continue to
rise, we can expect that they will be assumed by
our students and youth.
Students are currently navigating their way through
our postsecondary sector or are embarking on
their journey through our labour force. The increased financial burden of an already stretched
cohort of New Brunswickers — squeezed even
harder by stagnant income levels and a shrinking
growth potential — is simply unsustainable.
It is unrealistic to think that our students can continue to pay for other people’s healthcare when they
can barely pay for or access their own. Looking
ahead to the next five years, the World Health Organisation anticipates that the number one drain
on our healthcare system will be mental health-related problems, which manifests itself in youth 70
percent of the time.7
With more students self-identifying as requiring
support in advance of their arrival on campus and
with more students requesting services, investment
in early detection and triaging services on campuses are necessary. We have a generation of
students at risk of what Tayyab Rashid from the University of Toronto describes as, “more severe cases,
more chronic cases, and more crises.”8
A generation of New Brunswickers who are not
healthy cannot support an aging generation
whose demands of the healthcare system are
rising.
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The New Brunswick government has identified
healthcare and education as two of its main priorities. However, over the last five years it has failed to
invest more than 4 percent of the provincial budget in mental health services.9
Furthermore, though we recognise initiatives and
funding in place at the K-12 level, the government’s Action Plan for Mental Health in New Brunswick ignores the specific and unique requirements
of youth aged 18-25. The lack of consultation with
students and student advocacy groups on the issue of mental health is evident in the action plan’s
failure to directly address student needs.
The government has an opportunity to rectify that
omission in its strategic planning.

“

Our postsecondary
experience should
not come at the
expense of one’s
health.”

We understand that the government faces a
series of tough decisions in the second half of its
mandate. It claims that young New Brunswickers
are essential to the province’s future prosperity. If
so, then the government also needs to guarantee
their wellbeing and healthcare.

• The economic burden of mental health-related illnesses on the Canadian economy is
already staggering $51 billion per year.

All references available online at nbsa-aenb.ca. Graph from UNB Fredericton Student Accessibility Centre’s 2015-2016 Annual Report.

• Meanwhile, the cumulative impact of direct
costs to the healthcare system is expected to
reach $2.3 trillion over the next 30 years with a
$198 billion impact on future productivity.10
• Add to this an additional $12 billion a year in
losses due to burnout.11
Failure to ensure the mental health of our youth will
be devastating on New Brunswick’s economy and
society at large.
For all the commendable, campus-led awareness
efforts, enhancing students’s knowledge will only
have a limited impact on their wellbeing if they
continue to lack access to fundamental services.

• 30 percent of Canadians in their 20s live with
mental health problems or illnesses.12

• 1 in 3 New Brunswickers aged 15 and above
(over 220,000 individuals) have been diagnosed
with a mental health disorder or substance
abuse at some point in their life.13
Advocacy groups on campus are struggling to
embolden their fight to tackle stigma-related prejudice because students simply cannot see that
help is available to them. The lack of
mental health services on campuses
poses a significant social barrier to
current and potential students.

• From 2012 to 2015, the number of students
requesting disability accommodation for mental
health-related problems and conditions increased 300 percent.16
Students cannot continue to drive the mental
health conversation on campus without the financial and institutional support by government and
the PSE sector.
Mental health organisations such as the Canadian Mental Health Association have urged governments to increase the mental health share of
provincial health spending to a national average
of 9 percent.
Consequently, the New Brunswick government
should oblige itself to increase spending in mental
health by 1 percent per year for the next 5 years
to meet this target. A review on the mental health
demands on the healthcare system and on university campuses should also be conducted after five
years.
Investing in the mental health of students will save
the government and the healthcare system money
in the long run. It is good economic policy.

• Average waitlists to see mental
health-related services on our
member campuses range on
average between 2 to 6 weeks.
• On some campuses during the
school year, these waitlists grow
up to 6 months long.
• The recommended minimum
ratio of mental health counsellors
to students is 1:1250.14 This equates to approximately 15 full-time counsellors on campus working exclusively on mental health.15
• In 2014-2015, mental health was the most prevalent reason students from our member unions
visited on-campus physicians.

Ensuring the Mental Wellbeing of our Students
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Indigenous Financial Aid
We believe that the provincial government has
a role in addressing the Truth and Reconciliation
Commission of Canada’s 11th Call to Action to
end the backlog of First Nations students seeking
access to postsecondary education.
With the introduction of the Tuition Access Bursary,
unnecessary barriers have been inadvertently created that limit rather than increase access for First
Nations students.
Should we seek to close the educational attainment gap for First Nations and Indigenous students
within a generation, then ensuring funding to

facilitate increased access to postsecondary is
essential.
We therefore call upon the Government of New
Brunswick, in consultation and collaboration
with self governance structures and Indigenous
governments in the province, to establish a
financial assistance framework for First Nations
and Indigenous students.
Such a framework should be in place before the
opening of the 2017-2018 provincial student loan
process.

Experiential Learning
We call upon the government to establish an
experiential education framework that would
provide at least one compensated experiential
learning opportunity to every postsecondary
student in New Brunswick, regardless of field of
study.
Equipping New Brunswick’s postsecondary students with relevant skills training through in-study
experiential learning opportunity has never been
more important.

• New Brunswick’s youth unemployment is 17.4
percent, higher than the national average of 13
percent.17
• By 2035, 2 out of 3 jobs will require a postsecondary degree.
• Across the country, the number of high-skill
jobs requiring postsecondary education has
increased 16 percent in the past decade.
• Medium-skill jobs requiring postsecondary
education has grown by 12 percent.18
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Postsecondary students who complete in-study
experiential learning opportunities such as co-ops,
internships, and or work-study placements are
more likely to secure employment after graduation. Furthermore, graduates not participating in
experiential learning are less satisfied with their
academic experience.

• 52 percent of first year students said that experiential learning opportunities were important
in determining where to study.19

• Only 58 percent of university graduates in
Atlantic Canada participated in a work-integrated or experiential learning opportunity during
their studies.20
Concerted efforts to establish a comprehensive
and compensated21 experiential education framework for experiential learning opportunities could
not only increase graduate retention rates, but
would also facilitate necessary on-the-job skill development, and has the potential to dramatically
decrease graduate un- and under-employment.

All references available online at nbsa-aenb.ca

Gender Neutral Bathrooms
We call upon the government to exclude all
buildings at educational institutions at all levels
from the required regulatory gender division of
bathroom facilities.

LGBTQ+ communities. Postsecondary institutions
are increasingly moving in this direction, but legislation continues to hinder the full implementation
of gender neutral bathroom facilities.

Additionally, we ask government to mandate
that all buildings at all educational institutions
at all levels have at least one gender neutral
bathroom.

While cisgender members of the postsecondary community may take for granted access to
bathroom facilities, such liberties are not guaranteed for individuals who do not or do not wish
to self-identify in traditional gender binaries. The
gender division of bathroom facilities as stipulated
in the New Brunswick Building Code Act’s interpretation of the National Building Code creates an
unnecessary barrier for some students.

The philosophy of inclusive education has been
at the heart of New Brunswick’s early education
system for almost 30 years. It is, as identified in the
province’s 10-year education plan, “the foundation
for our society.” To truly ensure the plan’s seamless
transition of learning from K-12 through to the postsecondary level, these principles of inclusivity must
be integrated at our postsecondary institutions.

“

Postsecondary
institutions have a
moral obligation
to ensure their spaces
are both positive
and accessible for
all members of their
community. ”

The New Brunswick Human Rights Act clearly
prohibits discrimination on the bases of sex, sexual
orientation, and sexual harassment. Postsecondary institutions have a moral obligation to ensure
their spaces are both positive and accessible for
all members of their community. We expect our
institutions to set examples toward which those
communities can aspire. However, we also expect
government to play their role.
The government’s “commitment to make higher
education more accessible for students” should
include a concerted effort to remove all barriers
for all students, including and especially LGBTQ+
students.

Inclusion is essential in fostering a health learning
environment. It is the practice of allowing all people to live and study freely and openly without
conforming to heteronormative standards. Our
campuses should proactively provide support to
marginalized groups, including those from the

All references available online at nbsa-aenb.ca
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Healthcare for our
International Students
We ask that the Government of New Brunswick
provide full and extended provincial medicare
coverage to all international students and their
dependents in New Brunswick.
International students enrolled at New Brunswick
universities are not covered by medicare and
are therefore required to pay the high premiums
associated with their institutions’s healthcare coverage. The prices for these plans range from $630
to $1,392 per year for a single student22 — costs
increase for those with dependents. These expenses are accrued on top of the higher tuition and
travel costs international students shoulder in order
to study in New Brunswick.

“

International
students per capita
produce some
of the highest returns
of investment in their
communities.”

• These students now account for 13.2 percent
of total enrolment at the province’s postsecondary institutions.
Compared to international student recruitment
and retention in other Atlantic provinces, however,
New Brunswick is losing. In the 2016-2017 academic
year, New Brunswick was the only province to see
a decline in its international student enrolment, with
a 7.8 percent drop from the previous year.24
International Student Enrollment by Province25
Change
Province
2015
2016
(%)
NL
2,193
2,386
8.8
NS

7,385

7,760

5.1

NB
PE
Atlantic
Maritimes

2,356
748
12,682
10,489

2,173
894
13,213
10,827

-7.8
19.5
4.2
3.2

Perhaps not coincidentally, New Brunswick is also
the only Atlantic province that either does not provide or is not in the process of providing its international students with medicare coverage.
When measured against comparable jurisdictions
and sectors, New Brunswick is simply not competitive in attracting international students. The government should seek to capitalize on the huge export
that is international education in Canada.26

International students have been identified as
potential immigrants and sources of economic
growth in the New Brunswick Population Growth
Strategy and the New Brunswick Economic Growth
Strategy.

• International education in Canada is a $12
billion industry with $9.3 billion in direct GDP
contributions.

• New Brunswick’s international student popu-

of Canada’s total service exports and 2.2 percent in all merchandise export.

lation has grown by more than 80 percent in the
past decade.23
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• International education constitutes 11 percent

All references available online at nbsa-aenb.ca

• International education creates 152,700 jobs
in Canada.
• Currently however, New Brunswick attracts less
than one percent of all international students in
Canada.

• These students generate $115.7 million of new
spending in New Brunswick and $55.5 million
in labour income, with a total of $180 million in
GDP outputs.
• International education helps create 1,130
jobs in New Brunswick.
High premiums for basic healthcare can act as a
disincentive for international students to choose to
study in a particular region.

• 79 percent of graduating international
students cited that the cost of tuition and
associated fees (including healthcare costs)
was the most important factor in selecting their
university.27
Provincial healthcare coverage to international
students is provided by the governments of:
• British Columbia
• Alberta
• Saskatchewan
• Manitoba
• Quebec28
• Newfoundland and Labrador
• Nova Scotia
If the government is serious about its commitment
to recruiting and retaining the best international
students and talent, then it has to extend provincial
healthcare coverage to these students and their
dependants.
International students per capita produce some
of the highest returns of investment in their communities: for every dollar invested in international
students, they contribute $1.78 back to the New
Brunswick economy.29
Furthermore, such an investment would not pose
a significant financial burden on the public. An
expenditure analysis of the economic impact of
international students in Atlantic Canada’s postsecondary institutions was conducted on behalf of
the Council of Atlantic Ministers of Education and

Healthcare for our International Students

Training (CAMET) and revealed how minimal the
costs of international student healthcare were to
provincial healthcare systems.
The analysis found that Newfoundland and Labrador spent an average of $75.77 on healthcare
coverage per international student. Despite having
initially budgeted $300,000 - $500,000 in 2007 when
the government first offered provincial healthcare
to international students, the CAMET report revealed that this decision only cost a total of $92,440
to the healthcare system.30
Comparatively, Nova Scotia spends between $85 $99 per international student. In 2009, the provincial
government there spent a total of $116,430.73 in
providing international students with healthcare for
three of the four years they spent in Nova Scotia.
There are three times as many international students in Nova Scotia as there are in New Brunswick.
Using the latest 2016-2017 enrolment numbers,
the Health Department should expect to budget
between $165,000 to $217,00031 to extend healthcare coverage to all international students in New
Brunswick.
It should not, however, expect to have to spend
that much money. In reality, the actual costs to the
healthcare system would be significantly lower.32
Government health expenditures
per capita ($) - 201333
15-19 years old
$1,392.17
20-24 years old
$1,634.42
New Brunswick (Total)
$4,055.47

• Youth aged 15-24 constitute 12.1 percent of
New Brunswick’s population. However, they account for only 4.5 percent of healthcare spending.
• Proportionally, international students would
then cost the healthcare system in actual dollars
from $8,250 to $10,850.
For this price, our international students not only
deserve provincial healthcare, but will prove to be
a worthwhile investment not just in the immediate
but also in the long-term as the future immigrants
that we need to the province.
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The Debt Cap & the Timely
Completion Benefit
We ask the government to lower the provincial
debt-cap to $26,000.
We also ask the government to revisit the Timely
Completion Benefit eligibility requirements to
include students who graduate at most one year
after the minimum established timeline of their
academic program.
Postsecondary student debt levels are steadily
rising above inflation each year. In New Brunswick,
students graduating from a bachelor’s degree with
debt owe an average of $35,200 — the highest in
Canada and more than 50 percent higher than
the national average of $22,300.34
High levels of student debt have social and economic consequences. Studies have shown that as
the cost of pursuing a postsecondary education
rises, low- to middle- income youth are more likely
to forego the risk of enrolment.
High debt levels also act as a drag on the provincial economy by increasing the likelihood of
outmigration and constraining personal spending.
For example, the more debt a student or recent
graduate has, the less likely they are to purchase a
home or a car.
A review of Canadian student debt statistics paints
a worrying picture.35

• Half of graduating students in Canada graduate with debt; 40 percent graduate with government student loans.
• A typical student requires around $15,800 in
borrowed money to fund one academic year.
• 40 percent of graduating students say that
debt had an impact in their decision to pursue
further education.
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• It takes students who graduate with debt an
average of seven years to pay off their debt.
Introduced in 2009, the Timely Completion Benefit (TCB) was designed to address high levels of
student debt and encourage program completion
within the minimum established time. However,
despite staggering and rising debt levels, and the
estimated 6,200 youth who have left New Brunswick in the last five years,36 the program’s debt cap
was increased from $26,000 to $32,000 in 2015.
The TCB currently impacts only 500 graduates in
the province.
In addition to the financial burden that a raised
debt-cap creates, it also forces students to work
more during their study period in order to compensate for that increased debt accumulation.37

• 59 percent of graduating university students
were employed during their studies, working an
average of 18 hours per week.
• Comparatively, 34 percent of first year students are employed, working an average of 14
hours per week.

• 42 percent of graduating university students
and 43 percent of first year students said that
their employment has a negative impact on
their academic performance.
The added stress and necessity to work has shown
to lead to student taking more than the minimum
established time to complete their academic
programs.
Recent data from the MPHEC has shown that
students in the region now take an average of 4.8
years to complete their undergraduate programs
and up to 5.6 years if the student changes programs and transfers institutions.38

All references available online at nbsa-aenb.ca

Furthermore, in an attempt to be competitive in
post-graduation pursuits, students often enhance
the quality of their education through extracurricular activities. Frequently, these types of activities
force students to take more time to complete their
program and are thus ineligible for the TCB program.39

• 1 in 5 graduating university students transferred to a different program or institution during
their studies.

• 22 percent of graduating university students
had to interrupt their studies for one or more
terms.

• 36 percent of graduating university students
experienced some type of delay in completing
their program.
As such, the TCB in its current form fails to recognise the reality of postsecondary education in the
province and does not actually reflect the experience of students in New Brunswick.
By restricting eligibility to those who complete their
program in just four years, the program effectively
punishes students who seek to improve the quality
of their education and forces them to simply do
the bare minimum required to graduate.

“

...a debt relief
program should not
penalise those who
attempt to go above
and beyond...”

Students in New Brunswick prioritize the quality and
accessibility of their education. They also seek to
finish their undergraduate academic experience
with as little debt as possible. However, a debt
relief program should not penalize those who attempt to go above and beyond what is expected
of them during their studies.
Reversing the decision to increase the debt-cap
would reduce the financial strain on students and
encourage the development of a strong and productive provincial economy.
We also ask the government to revisit the eligibility
requirements to include students who graduate
at most one year after the minimum established
timeline for the program, ie: a four-year BA can be
completed within five years.

The Debt Cap & the Timely Completion Benefit
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The New Brunswick Student Alliance is the largest student
organization in New Brunswick, representing over
12,000 post-secondary students at Mount Allison University,
Saint Thomas University, and the University of New Brunswick’s
Fredericton and Saint John campuses.
faebook.com/nbsa.aenb
@NBSA_AENB
www.nbsa-aenb.ca

