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New Brunswick Student Alliance

Our Mission

The New Brunswick Student Alliance will conduct
effective advocacy informed by evidence-based
policy, build relationships with decision-makers in order
to advance the collective agenda of its members,
and provide opportunities for students to lead its
efforts to create an accessible, affordable, high-quality
postsecondary education system in New Brunswick.

Our Vision

A postsecondary education system in New Brunswick
where any qualified student can attain a high-quality
education while enjoying an exceptional quality of life.

Our Members

Mount Allison Students’ Union
St Thomas University Students’ Union
UNB Student Union
UNB Student Representative Council
NBCCD Student Association
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Letter from
the Chair
Are we better off today than we were three years ago? This is the referendum question students will be
answering when they go to the polls in September 2018. Has the Gallant ministry truly listened to students
and ‘gotten things done’ for them?
If you’re an international student who couldn’t afford basic medicare coverage, yes.
If you’re a low- or middle-income student who couldn’t afford tuition to attend a public college or
university, yes.
If you’re a high school or postsecondary student who relies on summer employment through the SEED
program, yes.
The Gallant ministry deserves to be applauded for this, no question. However, they have failed to inject
new monies into the postsecondary sector. Memoranda of understanding to secure increased and
stable funding for public universities remain unsigned. The debt-cap remains inexplicably high so as to
encourage university and college graduates to incur more debt. Mental health funding for campusbased services continues to be abysmally low. The progress of a provincial experiential learning plan
remains unclear.
From the perspective of the New Brunswick Student Alliance, the postsecondary experience and
the contributions of our members and graduates to our province’s prosperity continues to be
underappreciated and underfunded.
To the credit of the Gallant ministry, they have revealed to students the impact that government
programs and policies can have on their lives. This empowerment has had consequences though:
Students expect more from their government. Students expect their government to listen to their lived
experiences and to the diversity of those voices. Students expect their government to place them at the
heart of conversations that are fundamentally about students. Students expect their government not to
rest on the laurels of last year’s achievements. Students expect their government to understand what
matters to them.
It is with these expectations that our Alliance mandates a better New Brunswick.

Sara Camus
Chair, Board of Directors
New Brunswick Student Alliance
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Introduction
Last year, the NBSA advocated that education is the solution to the province’s economic woes. We
continue to stress that education remains the smartest investment for government, more so than any
pipeline, any mine, or any highway. This investment in the future of our human resources should be at the
heart of the Gallant ministry’s commitment to making New Brunswick healthier and stronger.
While this year’s document focuses predominantly on the impact of the systemic social problems rooted
in the postsecondary education sector’s identity, to regard the financial and social problems facing this
province as two separate, unrelated, and unconnected issues is unwise and folly. The Alliance brings
attention to these issues because the fact is, our students are not healthy. The communities in which they
live and study are not healthy.
The Premier has been quick to identify the place of students and postsecondary education in New
Brunswick’s return to economic growth, but his government has been slow to reorder public priorities
in the face of fiscal austerity. Students should not be asked to accept fewer opportunities as a result of
studying in New Brunswick.
The NBSA intends to hold the Premier and his Cabinet to the promises they made to our membership.
This year, however, the Alliance is choosing to highlight and emphasise systemic problems often left
unaddressed when the education conversation is dominated by arguments over the sticker price of
tuition.
This year, the Alliance is seeking meaningful methods to sexual violence prevention in our academic
communities. Students will no longer accept prayers for survivors; they want law.
Students will no longer accept an Academy incapable of evolving out of a 19th century hierarchical
model that perpetuates and promotes social inequalities through a colonial mindset.
Students will no longer accept that solutions to the mental health epidemic in the education sector are
too vast and too vague to fund. Students will no longer accept suicide as a consequence of inaction.
Students will, however, accept that they have an important, consequential role in New Brunswick’s
revival. They are willing and ready to play their part in that transformation, but they cannot do it alone.
They demand and deserve better and more action by their universities and by their government. They
demand and deserve a better New Brunswick.
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Addressing
Sexual Violence
on Campus
In 2014, Statistics Canada’s General Social Survey on Canadians’ Safety (Victimisation) found that 41
percent of sexual assault committed against Canadians above the age of 15 were reported by students.
Whether the assault occurred on- or off-campus, the 261,000 reported incidents clearly indicate that
students are a vulnerable group when it comes to sexual assault and violence. We need government
support in ensuring that New Brunswick’s postsecondary students are not part of that 41 percent.
Therefore, we propose that the provincial government draft and adopt legislation before the end of its
last legislative sitting, making it mandatory for postsecondary institutions across New Brunswick to have
stand-alone sexual violence policies with specific stipulations, as outlined in the NBSA’s policy, Legislation
on campus sexual violence. By incorporating these established criteria into legislation, the Province will
establish standards to which postsecondary institutions shall be held with regard to stand-alone sexual
violence policies while allowing institutional freedom to customise policies for their unique and individual
needs.
Consultations with professors, student services personnel, and the tri-campus Sexual Assault Support
Advocate in Fredericton revealed consistent problems in the complaint and reporting processes. These
problems highlight the need for a specialised and independent support structure for sexual violence
survivors. Currently at some institutions, survivors submit their complaints to committees who also handle
other incidents of non-academic misconduct. This is grossly inappropriate.
These consultations, as well as the lived experiences of our members who have spoken about their
experiences navigating complaint and reporting procedures at their institutions, also indicated that a
lack of clarity on reporting structures and processes poses a barrier for students who may wish to come
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forward about their harassment or assault. The NBSA believes that the prominent issue of sexual violence
on postsecondary campuses in New Brunswick is an issue of access. It is essential that our sector can
ensure a safe and positive student experience, and we believe that legislation on campus violence will
push institutions that may not have formally confronted this issue on their campuses to do so in a timely
manner.
This proposed legislation would include two important components:

●
●

Requiring institutional stand-alone sexual violence policies with built in measures to guarantee
clarity on — and the independence of — complaint and reporting structures and processes; and
Requiring institutions to adhere to certain requirements when developing, updating, or redrafting
their stand-alone sexual violence policies.

To complement institutional policies and their reporting structures, we also propose that government
fund additional trauma-informed support services, such as those offered by the tri-campus Sexual Assault
Support Advocate in Fredericton.

We call upon the Government of New Brunswick to adopt
legislation requiring stand-alone sexual violence policies on all
publicly funded university campuses. This legislation shall include
provisions ensuring student involvement in the drafting and
amending processes, as well as built-in metrics to guarantee the
clarity of the reporting structure at each institution.
Freezes to operating grant funding, combined with increased demand for student services, have
hindered institutional capacity to continue to augment their service delivery to meet the growing needs
of their students. For the campuses that already offer such services, they have become an invaluable
element of the student services portfolio. If operating grants cannot be increased, the government
should be providing monetary support to postsecondary institutions to continue developing specific,
trauma-informed services to address the needs of their students. However, these monetary supports
should not be in the form of “soft” or “time-restricted” monies; these services have become essential ones
to the campuses that currently can offer them to their students.
Long-term, guaranteed funding for these services would allay fears that should a freeze be imposed or
reinstated on the public university sector, the viability of trauma-informed sexual violence support may
be jeopardised. We strongly urge the government to take action and support postsecondary institutions
to ensure that these services have a permanent place on campuses, with equal access to these services
for all postsecondary students.
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Decolonising
the Academy
At the heart of the Truth and Reconciliation Commission’s work is a basic tenet which states that until
Canada addresses up-front and at face value the truth of its oppressive and genocidal relationship
with Indigenous peoples on whose land we have settled and now live, we cannot move forward
with reconciliation. This applies to the postsecondary education sector: our attempts to answer the
Commission’s Calls to Action, where they pertain specifically to our sector, will be empty until we
recognise and accept as fact our sector’s role in preserving colonial structures that create and
perpetuate unwelcoming environments for Indigenous learners and educators.

We call upon the Government of New Brunswick to fund
the training of KAIROS ‘Blanket Exercise’ facilitators on all
postsecondary institution campuses.
In many regards, the Academy could be perceived as having failed in its duty to properly and
meaningfully engage with its history of racism, inequality, and exclusivity. This is exceptionally
problematic because of the immense responsibility placed not just on the postsecondary sector, but
on the entire education system, by the Commission’s Calls to Action. The notion that universities are
the bedrock of progressive thinking and ideation of equality and inclusivity, which has been touted for
decades, is being challenged by students of colour, particularly those from Indigenous backgrounds.
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Institutional norms and traditions that govern the Academy often offer insurmountable barriers for
Indigenous scholars, such as requiring them to choose between their identity and their career. These
barriers are reflected in the dire lack of Indigenous representation at a faculty- and student-level. They
are reinforced in the lack of dedicated provincial funding to financially support Indigenous learners
and scholars, despite the fact that Indigenous peoples are 50 percent less likely to complete an
undergraduate degree in New Brunswick than non-Indigenous youth.
The NBSA acknowledges that we have a moral
obligation as the largest student organisation in
the province to help the sector address this issue.
We also acknowledge that, as a non-Indigenous
organisation, this intervention — to deconstruct
these systems to enable Indigenous students within
our membership to flourish in their academic
communities — is a unique responsibility. To support
Indigenous students within our membership so that
they may flourish academically and socially, we
must ensure that non-Indigenous students and staff
have the basic understanding and intercultural
competency to live and work alongside their
Indigenous colleagues.
Although there have been efforts to improve the visibility and quality of Indigenous content on
campuses, over three-quarters of Canadians still felt that they lacked basic knowledge about
Indigenous cultures and histories1. These findings, in Environics Institute for Survey Research’s 2016 Final
Report on Canadian Public Opinion on Aboriginal Peoples, were echoed in another report submitted
by the Institute, which stated that over 45 percent of Atlantic Canadians are interested in learning more
about Indigenous cultures.2
Dr Cynthia Foronda3 explains that cultural sensitivity training has a noticeable and tangible effect on
the quality of communication and effectiveness of services delivered between peoples of different
cultural backgrounds. One method that has proven to be a potent tool for cultural awareness training
for Indigenous cultures is KAIROS’ Blanket Exercise. Created as a response to the 1996 Report of the Royal
Commission on Aboriginal Peoples, the Exercise places participants in the role of Indigenous peoples in
Canada as a narrator explores Indigenous-Settler relations from pre-contact to contemporary resistance4.

We further call upon the Government of New Brunswick to
require all senior civil servants, up-to and including the Ministers
responsible for Postsecondary Education; Training, Employment,
and Population Growth; Aboriginal Affairs; and Executive Council
to participate in the KAIROS ‘Blanket Exercise’.
In order for the sector to meaningfully engage with our past, it must become aware of this past.
Leadership hierarchies at universities and in government are populated by non-Indigenous peoples

1

Page 9.

2

Page 21.

3

A Concept Analysis of Cultural Sensitivity, 2008, p.208.

4

KAIROS website.
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who may lack the fundamental knowledge necessary to properly understand and
respond to the challenges of Indigenous communities. This cannot continue to be
the case.
The Alliance believes that participation in the Exercise represents an essential first
step for New Brunswick’s postsecondary sector’s decolonisation processes. By
engaging participants on both an emotional and intellectual level, the Exercise
“effectively educates and increases empathy.”5 In keeping with the Academy’s vital
role in responding to the Truth and Reconciliation Commission’s Calls to Action, the

We further call on all senior officials, students, and faculty at all
postsecondary institutions in New Brunswick to participate in the
KAIROS ‘Blanket Exercise’.
Exercise must become an integral and compulsory component of the academic
experience at our province’s public postsecondary institutions. This teaching tool will
be facilitated by trained on-campus Indigenous leaders for all students, faculty, and
senior administrators without exception.
The government’s role in supporting this process
is both budgetary and participatory. The NBSA
calls upon the government to not only fund
any necessary facilitator training at all public
postsecondary institutions, but to ensure that
all members of the New Brunswick civil service
up to, and including the deputy ministers and
heads involved in postsecondary discussions6
also participate in these interactive learning
experiences. We expect that all political staff7,
the Ministers responsible for Postsecondary
Education; Training, Employment, and Population
Growth; Aboriginal Affairs; and all members of
the Executive Council also participate in the
Exercise.

5

KAIROS website.

6

This includes staff at PETL, Aboriginal Affairs Secretariat, and the Executive Council Office to start.

7

Including ministerial executive assistants and all staff at the Premier’s Office.
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The Mental
Health
Epidemic
The government has stated in the New Brunswick Family Plan Framework Document that good mental
health is “fundamental to the resilience of individuals, families and communities.”1 They do so with good
reason: a quarter-million New Brunswickers aged 15 and above have been diagnosed with a mental
health disorder or substance abuse at some point in their life. Furthermore, a third of Canadians in their
20s live with mental health-related problems or illnesses, while 36 percent of New Brunswickers do not
think their mental health is good.
Government especially needs to take seriously the mental well-being of its youth and students and what
it can do to address the growing unmet need of students in New Brunswick. Dr Tayyab Rashid, the cochair of the campus mental health Community of Practice with the Canadian Association of Colleges
and Universities Student Services, describes a trend of “more severe cases, more chronic cases, and
more crises” on postsecondary campuses over the past 15 years.
In New Brunswick from 2012 to 2015, the number of postsecondary students requesting disability
accommodation for mental health-related problems and illnesses increased threefold. By 2015, mental
health was the most prevalent reason students from our Member Unions visited on-campus physicians.
The lack of mental health service capacity on campuses across the province poses a significant barrier
to accessibility for current and potential students. Average waitlists to see mental health-related services
on our member campuses range on average from 2 to 6 weeks, and grow up to 6 months long on some
campuses during the school year.
1

Page 4.

11

12

NOVEMBER 2017

Students want to be productive and creative contributors to our communities; to do so, they must be
healthy. The postsecondary experience in this province should not and cannot come at the expense
of their health. However, it is unrealistic to think that our students can continue to pay for other people’s
healthcare when they can barely pay for, or access, their own. A generation of New Brunswickers
who are not mentally healthy cannot support an
aging generation whose demands of, and on, the
healthcare system are rising.
Students cannot continue to drive the mental
health conversation forward on campus without
the financial and institutional support of their
government and the PSE sector. This is an epidemic
from which the students and youth of New
Brunswick are not exempt and our students need,
and are asking, for help.
The government’s actions over the past year —
from signing the bilateral health accord with the
federal government, to investing more money
into the Integrated Service Delivery units, which
have recently been launched at public schools across the province — suggest action on this file. But
postsecondary students need more commitment from their government in the form of new, targeted
funding, and they need it urgently.
70 percent of mental health-related problems manifest during a person’s adolescence and early
20s, a cohort essential to New Brunswick’s demographic and economic revival. Despite this, and the
government’s commitment to “foster positive mental health across all stages of life”2, the government’s
Action Plan for Mental Health in New Brunswick ignores the specific and unique requirements of youth
aged 18-25. The lack of consultation with students and student advocacy groups on the issue of mental
health is evident in the action plan’s failure to directly address student needs. The government has an
opportunity to rectify that glaring omission in its strategic planning.

We call upon the Government of New Brunswick to provide
$225,000 in funding for a suite of evidence-driven, technologybased intervention programs that would together improve four
different areas known to impact student mental health outcomes:
mental health literacy, peer support, professional counselling,
and service delivery using e-mental health technologies.
A 2015 study3 conducted in California sought to examine the economic impact of mental health
intervention programs at postsecondary institutions on the state’s economy. The report found that
support to students through these programs resulted in a 13.2 percent increase in graduation rates. The
net social benefit from these graduates was estimated to be an additional $56.1 million USD of lifetime
earnings, from which the state government received an estimated $8.5 million USD in increased tax
revenue.

2

Page 12. Emphasis added.

3

Ashwood et al.
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We urge the government to lead action in decreasing the unmet needs of New
Brunswick’s postsecondary students by investing in innovative, technology-based
intervention solutions through programs offered by Therapy Assistance Online (TAO),
Kognito, and 7 Cups. These three research-founded and provenly-effective programs
are backed by the 16 public universities across Atlantic Canada, including New
Brunswick’s. Our Alliance is seeking leadership from the government to fund such
intervention programs and to make them available at our educational institutions.
Funding for this suite would be consistent with the government’s desire to adopt
intervention approaches that are both coordinated and proactive4. Together, the
suite of programs tackle the three different areas known to increase student support
for mental health: in literacy, in peer support, and in improving service delivery
through technology. A $225,0005 investment from government would allow for
mental health literacy training to be delivered to every student, faculty, and staff
member at public universities in New Brunswick, as well as decreasing wait times on
campus, and increasing the effectiveness of therapy
sessions while conducting suicide assessment in
a manner that has been shown to be better than
clinical judgement alone.
We believe that the implementation of these
programs will not only make New Brunswick a leader
in addressing postsecondary mental health, but will
also improve access to support services on campus
and “will lead to better outcomes,”6 a goal of the
New Brunswick Family Plan Framework Document’s
pillar on mental health.

4

Page 7.
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This would cover the institutional costs for TAO, Kognito, 7 Cups, and a 24/7 online peer support and
telephone counselling service through Good2Talk, who have a proven track record in both Ontario and
Nova Scotia.
6
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A New
Brunswick Debt
Relief Program
New Brunswick has a student debt problem: our students graduating with debt owe an average of
$35,200 — over 50 percent higher than the national average of $22,300.
There is no reason why New Brunswick students should be expected to incur a higher debt load than
their national counterparts in order to study in this province.
This debt crisis has deep social and economic consequences. Recent data has indicated that the issue
of high levels of student debt are becoming an intergenerational problem: a 2015 study conducted
by the Canadian Alliance of Student Associations states that nearly one-third of families are forced
to remortgage their homes, take on additional employment late in life, or postpone retirement to
help support their children’s education. Moreover, students are being forced to delay making major
investments in homes and cars; investments often taken for granted by older generations.
It is estimated that roughly half of all students in Canada graduate with debt, and that nearly 40 percent
have some type of government loan. In a study conducted by Ipsos Poll in September 2017, nearly 77
percent of Canadians under 40 reported that they regretted taking on debt in order to pay for their
education. Furthermore, it takes the average student roughly seven years to pay off their student debt.
In their New Brunswick Family Plan Framework Document and New Brunswick Economic Growth Plan, the
Gallant ministry has made clear its commitment to eliminating the barriers inhibiting young people and
recent graduates from participating economically and culturally in their communities. Since 2012, it is
estimated that nearly 7,000 graduates have left the province; New Brunswick’s future is dripping down the
drain and we must plug that leak.
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We call upon the Government of New Brunswick to make
significant and comprehensive changes to its student debt relief
strategy through:
• The elimination of the Timely Completion Benefit, and;
• The repurposing of those funds along with additional new
monies into a new program entitled the New Brunswick Debt
Relief Program (NB DRP)
We are calling on the Gallant ministry to invest in the success of our graduates so that they can in turn
invest in the success of this province. Without a serious modification to how the government supports
student debt post-graduation, graduate outmigration trends will continue to worsen.
Currently, the only program in place that provides student debt relief is the Timely Completion Benefit
(TCB). In 2009, students in New Brunswick owed the second most debt per student graduating with debt
in the country, and the government recognised the need for action. The TCB was designed to cap the
amount of provincial debt a student could incur at $26,000, while concurrently acting as an incentive for
students to complete their degree in a timeframe established by universities (ie. a BA must be completed
within four years to be eligible).
However, the program has quantifiably failed in its
task. New Brunswick students graduating with debt
now have the highest average debt loads in the
country. In spite of this, the cap was increased in
2015 to $32,000, with no policy rationale to support
the move. Furthermore, data released by the
Maritime Provincial Higher Education Commission in
2016 revealed that students now take an average of
4.8 years to complete their undergraduate programs
and up to 5.6 years if the student changes programs
or transfers institutions1.
That the TCB in its present form does not reflect the
lived experiences of students and the financial
burden of their education in New Brunswick is echoed in the program’s participation rates: only 350
students currently access the program despite there clearly being a greater demand for support.
Although the NBSA has previously lobbied for a series of changes to the TCB, we now believe that the
program should be scrapped in entirety and replaced with one that is more agile and capable of
responding to the needs and realities of New Brunswick’s postsecondary graduates. To tackle the student
debt crisis we do not simply need change; we require overhaul.
In much the same way that the introduction of the FTP/TRMC suite has fundamentally changed the way
we talk about the accessibility and affordability of the postsecondary sector, our belief is that a New
Brunswick Debt Relief Program (DRP) could have a similarly poignant effect on labour market integration
in this province by becoming the primary source of post-graduation financial support for students.

1

In an attempt to be competitive in post-graduation pursuits, students often enhance the quality of their education through extracurricular activities and experiential learning opportunities. Frequently, these types of activities require students to take more time to
complete their program, thus barring them from the TCB.
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The DRP will adopt the aspects of the TCB that work and discard those that
impede its success and those of our graduates. Under this new program, students
graduating with public loans exceeding $22,000 will have the provincial portion
of their debt forgiven. Unlike the TCB, eligibility for the DRP would require that
students complete their studies in the allotted timeframe plus one year (ie. a BA
can be completed in five years). Finally, all graduates will be automatically and
immediately assessed for eligibility upon graduation,
rather than requiring a manual application.
This will ensure that all graduates are not as heavily
encumbered by the burden of servicing their debt
while also navigating a precarious and underemploying labour market.
For young people to become the economic drivers
in the province, this is government’s next step. The
NBSA supports the government’s vision of making
New Brunswick “the best place in which to live,
work and raise a family”. To do so, government must
support student debt reduction to allow graduates
to contribute to the economy and their communities.

NOVEMBER 2017

		

NEW BRUNSWICK STUDENT ALLIANCE

MANDATING A BETTER NEW BRUNSWICK

Funding
Experiential
Learning
Our Alliance believes that every university student, regardless of field of study, should have access to at
least one experiential learning opportunity during their studies. Half of first year students noted that these
opportunities were important in determining where to study. We wish to see New Brunswick become the
premier location in Canada for postsecondary experiential learning opportunities.
The government can help realise this goal by aggressively supporting experiential learning opportunities.
This goal explicitly aligns with the government’s objective, as stated in the New Brunswick Economic
Growth Plan, of expanding “the number of postsecondary students [who] gain relevant career
experience while attending school.”1
Postsecondary students who complete in-study experiential learning opportunities such as co-ops,
internships, and or work-study placements are more likely to secure employment after graduation.
Furthermore, graduates not participating in experiential learning are less satisfied with their academic
experience.
Currently, only 58 percent of university graduates in Atlantic Canada participate in a work-integrated
or experiential learning opportunity during their studies. To increase this share, we must address the fact
that many fields of study, such as those in the humanities or social sciences, do not directly correspond
with easily identifiable work placements, making it difficult for students to find experiential learning
opportunities and the institution backing for these opportunities.

1
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Given the academic breakdown of New Brunswick’s public university sector, which leans heavily on the
liberal arts and the social sciences, the NBSA stresses the need for the availability of experiential learning
opportunities outside the Sciences, Technology, Engineering, and Mathematics (STEM) fields2.
Following the Alliance’s ask of the government last year to establish a comprehensive and compensated
framework for experiential learning opportunities, the Alliance now advocates for the establishment of
the New Brunswick Experiential Learning Fund.

We call upon the Government of New Brunswick to establish
a $2 million experiential learning fund to support 200 tailored
experiential learning opportunities, with an emphasis on nontraditional fields of study.
The Fund builds on the models of endowed internships and other in-study placements at universities
like Mount Allison and St Thomas, and would provide students at public universities, especially those
in traditionally unsupported fields of study, access to monies in order to support up to 200 tailored
experiential learning opportunities. The tailoring of these opportunities would enable students to more
acutely develop relevant skills to their field of study or to their academic interest.
Additionally, recent data has indicated that access to a paid internship or work placement can have
an overwhelmingly positive impact on a student’s chances of employment upon graduation. Nearly
two thirds of students who complete a paid internship during their studies acquire gainful employment
less than five year after graduating - this compared to less than one third of students who complete an
unpaid internship or no internship at all. This Fund could prove essential in providing all students with the
experience they need to be the drivers of the New Brunswick economy in the future.
This $2 million investment is an innovative solution that could not only increase graduate retention rates,
but would also facilitate necessary on-the-job skill development, and has the potential to dramatically
decrease graduate un- and underemployment: essentials to taking New Brunswick “further along the
path of progress, development and prosperity.”3

2

These fields tend to already have well-established co-op and work-integrated placement processes and recently were the target
of $73 million of federal funding to support Student Work-Integrated Learning.
3
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The NBSA is the largest student organisation
in New Brunswick, representing almost 13,000
postsecondary students at Mount Allison
University, St Thomas University, the University
of New Brunswick’s Fredericton and Saint John
campuses, & the NB College of Craft & Design.
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