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MISSION
The New Brunswick Student Alliance will conduct effective advocacy
informed by evidence-based policy, build relationships with decisionmakers in order to advance the collective agenda of its members, and
provide opportunities for students to lead its efforts to create an
accessible, affordable, high-quality postsecondary education system in
New Brunswick.

VISION
A postsecondary education system in New Brunswick where any
qualified student can attain a high-quality education while enjoying
an exceptional quality of life.
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Report by the New Brunswick Student Alliance
to
Her Honour the Honourable Jocelyne Roy Vienneau
Lieutenant-Governor of New Brunswick
Dear Lieutenant-Governor,
I would like thank you on behalf of the New Brunswick Student Alliance, our Board of
Directors, and the over 12,000 members of our organization, for your ongoing
attentiveness and unwavering support of the student movement in our province. I
would also like to thank you and Mr. Vienneau for your generosity in hosting our 2018
Transition Conference at your residence; the opportunity for our Board of Directors to
begin their terms as Directors and as student union executives at Government House
was an unforgettable one. This time also marked the beginning of my term as
Executive Director and I look forward to continuing the work of the Alliance and with
Your Honour. As always, having the support of their Lieutenant-Governor is an asset to
all who strive for the enrichment of the postsecondary experience. We have
continued our success in the areas we identified in our previous letter and have
identified new advocacy issues to pursue in the year to come.
To begin, an important issue for the Alliance this year is the upcoming provincial
election. We are in the process of developing a comprehensive Get Out The Vote
campaign to increase student engagement with the political dialogue taking place
and expand awareness of the issues being discussed and debated, particularly
those relating to students and their postsecondary education. Our member unions
have also started to recruit volunteers to coordinate on-campus events for students to
attend in an effort to ensure that the student voice in not relegated to the margins.
The NSBA firmly believes that in order for students to play the fundamental role that
politicians desire in the rebuilding of New Brunswick, they must be civically engaged

and cognisant of the tremendous role that they can have. Ultimately, our campaign
hopes to provide an opportunity for students to become more attentive and
engaged citizens, able to make an informed decision when they vote for the
betterment of our province.
In recent years, the NBSA has taken great strides forward in addressing the financial
barriers that have the opportunity to render education entirely inaccessible.
Following the 2017 announcement of the Free Tuition Program and the Tuition Relief
for the Middle Class, the NBSA is pleased to report that these programs are having a
marked and notably positive impact on students from this province. In the most
recent academic year, 7,744 New Brunswick students received over $17 million in
financial aid from these two programs, of which 78% are represented by the NBSA.
While the province continues to face demographic uncertainty, investments such as
these are fantastic means to invite young New Brunswickers to experience our high
quality postsecondary sector.
The Free Tuition Program and the Tuition Relief for the Middle Class are providing
support to the students who need it the most exactly when they need it, through the
form of an upfront, needs-based grant. The removal of financial barriers to accessing
postsecondary education will foster the success of students in this province and in our
communities. That being said, the cost of education is more than just the price of
tuition; further financial and non-financial barriers continue to impede the success of
our students, such as the cost of purchasing books and living expenses. Additionally,
non-financial barriers such as the prevalence of sexual violence, the inadequacy of
on-campus the mental health resources, and the lack of support for Indigenous
students are systemic obstacles that still persist within the postsecondary fabric in our
province. These barriers are not easily dismantled, however the Alliance remains
committed to working towards a sector free of these obstacles by advocating for
solutions that strive towards a truly accessible postsecondary experience here in New
Brunswick.
Since 2015 a steadfast political priority for the Alliance has been the implementation
of predictable tuition schedules through Memorandums of Understanding (MOUs)
between the publicly funded universities and government. The signing of MOUs that
will endure through to the 2020-2021 academic year at three of the four publicly

funded universities, ensures that students have access to a stable tuition schedule
over the course of their degree. The imposition of the tuition cap and the increase of
operating grants over the next four years
and at two per cent in the last year

at one per cent for the first three years

eliminates the reliance on increasing tuition to

bolster university operating budget while ensuring a stable source of revenue for
universities. By virtue of these agreements existing at three of the four public
universities in the province, 90 per cent of students studying in New Brunswick are
covered under this new tuition model, with St. Thomas University being the exception.
The Alliance is looking forward to St. Thomas signing in the future.
We have also continued our work with the Department of Postsecondary Education,
Training, and Labour (PETL) on the Student Employment Experience Development
(SEED) summer jobs program, which offers employment opportunities for students in
high school and university, regardless of country of origin. The SEED program allows
2,000 students to pursue jobs in New Brunswick in the summer between their years of
study and to enrich their time in-study with the acquired or refined skills they gain
through employment and the application of academics in the workforce. This year
the Alliance continued its role to act as the third party validator for the voucher
distribution draw on behalf of all students in New Brunswick, including our
counterparts at la Fédération des étudiants et étudiantes du Campus universitaire de
Moncton (FÉÉCUM). Our continued participation ensures that the program is free of
political interference and is fair for all students across the province.
Building off our success with the SEED program, we have continued to advocate on
behalf of the importance of experiential learning opportunities for New Brunswick
students and have continued to be strong leaders on the Province’s Experiential
Learning Steering Committee. Your Honour, this June the Minister of Post-Secondary
Education announced an $18.4 million investment over three years for experiential
education in New Brunswick. Of this total investment, $5 million each year will go
towards targeted funding for experiential learning which will be available to all
postsecondary students beginning this fall. This funding has allowed for the
development of the Student Experiential Learning Fund (SELF) which provides various
financial support to students seeking experiential learning opportunities. This financial
support could take the form of covering transportation to an opportunity, providing

support to purchase necessary equipment to fully participate in an opportunity, and
even wage subsidies, should an student wish to work with an organisation that may
not have the ability to pay the student.
Recent studies have shown that access to a paid internship can have an
overwhelmingly positive impact on a student’s chances of employment after
graduation. The $5 million per year investment also allocates $500,000 in funding
specifically for Indigenous students to seek work experiences outside of traditional
educational and internship opportunities. And even more so, the investment also
allows for bursaries to be given to students in mandatory work-placements in
programs such as nursing, sports and leisure, education, social work and nutrition This
suite of new programming will make it possible for every student in New Brunswick to
have access to a paid experiential learning opportunity during their studies and will
allow students to gain valuable experience in their field. The Alliance has long held
that every student in the province, regardless of field of study, should have access to
at least one experiential learning opportunity while in-study. With these recent
investments, we believe that this goal has been attained. In addition, these
experiential learning opportunities will be recorded and validated on an online
platform which will allow students to display to future employers the experience they
gained while attending university. We have long advocated to improve the
academic experience for students in fields of study that traditionally lack experiential
learning opportunities and are pleased to see the introduction of such a program.
This will allow New Brunswick students to have a competitive edge as they join the
workforce upon graduation.
As a lifelong mental health advocate, Your Honour will be pleased to know that
mental health has remained one of our top priorities. The Alliance recognised that
students and young people are a particularly vulnerable demographic when it
comes to incidence of mental illness and mental health-related problems. We further
recognise that it will require extensive collaboration and coordination in order to
provide a solution to this growing epidemic. With this in mind, shortly after our
previous letter to you, we released a collaborative project with our partners from
across the country called Shared Perspectives: A Joint Publication on Student Mental
Health. This publication highlighted the reality of mental health on campus and the
barriers that students face as a result of the lack of adequate support, and has led to

increased cooperation between us and our provincial partners in meaningfully
address student mental health.
As the need for mental health supports for students continues to grow it has become
clear that institutions lack the resources, staff, and funding necessary to meet the
needs of our membership. This year the other Maritime provinces invested heavily in
postsecondary student mental health

with the Nova Scotia government investing

$500,000 in a pilot project to introduce a suite of technology-based intervention
programs on their postsecondary campuses and the Prince Edward Island
government investing $25 of funding per UPEI student for mental health supports. We
advocated for the same suite of programs that will soon be introduced in Nova
Scotia, which would have required $225,000 in funding for their introduction in New
Brunswick. However, we did not see this investment made in this year’s budget. The
average waitlist to see mental health services on our member campuses range on
average from two to six weeks, and can grow up to six months long on some
campuses during the academic year. The number of students who had mental
health related requests for academic accommodations has increased threefold from
2012 to 2015. The most prevalent reason students from our member unions visited on
campus physicians was due to mental health concerns. Your Honour, it is obvious
that the mental health epidemic is one of the largest issues faced on-campus and
needs to be taken seriously. With almost 19,000 students attending publicly funded
universities in the province, the cost of a suite of technology based intervention
programs would be a worthwhile investment and would provide the support to
students that is difficult to access on campus.
Finally, we have continued to advocate on and to address the issue of sexual
violence on campus. In our most recent advocacy document, Mandating A Better
New Brunswick as well as the second edition of our collaborative publication with our
provincial partners, Shared Perspectives: A Joint Publication on Campus Sexual
Violence, we focused on the barriers that sexual violence survivors face when trying
to seek support or to submit a complaint on campus. We proposed that legislation
be introduced that would require institutions to have stand alone sexual violence
policies. However, to ensure that both strong and consistent stand alone policies are
in place across the province, the Alliance advocated that this legislation include a

variety of key elements, including a clear and consistent reporting structure and the
establishment of an independent committee to review all cases brought forward. As
well, the Alliance proposed that institutions be required to adhere to certain
requirements when developing, updating, or redrafting their stand alone sexual
violence policies, including extensive student participation.
We were delighted to see the motion we drafted brought to the floor of the
legislature. Our motion would have helped to provide support to the 41 per cent of
students between the ages of 15 and 24 who reported sexual violence on or off
campus to Statistics Canada’s General Social Survey on Canadian’s Safety
(Victimization) in 2014. Unfortunately, the motion was amended and removed the
language of “mandating” postsecondary institutions to have a policy and the
recommendations made with regards to key requirements and best practices within
these policies. We will continue the conversation on sexual violence on campus in
our advocacy work this year, with hopes of seeing the legislation that survivors
deserve enacted in the near future. We also plan to continue to advocate that
trauma-informed support services are accessible on all postsecondary campuses.
Without effective collaboration between students, postsecondary institutions, and
government to ensure that these mechanisms are in place to protect and support
survivors on our campuses, our postsecondary sector will remain fundamentally
inaccessible.
In closing, your Honour, I wish to remind you that while the NBSA stands proudly
behind its accomplishments, and we are eager to work to overcome the barriers that
are still facing current and prospective postsecondary students in New Brunswick. We
look forward to discussing these with you when we next meet.
Sincerely,

Emily Blue
Executive Director, New Brunswick Student Alliance

